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“Millennials at Work: Young and Callow,

Like Their Parents”

Link to text below

http://www.nytimes.com/2014/03/25/your-money/millennials-at-work-young-and-callow-

like-their-parents.html?ref=education& r=0

Vocabulary

Match the vocabulary on the left with their meanings on the right.

To be consistent To quickly return to a previous good condition

To lack Loyal, willing to give time and energy

To be undependable To behave or happen in a similar way

To be committed Something that shows something to be true

The evidence To not have enough of something

A slacker Not to be trusted or relied upon.

To be entrepreneurial Someone who does not work hard

The resilience Ability to see business opportunities that exist
Questions

True or False; read the following statements and, based on the text decide if they are true or

false.
1.

A majority of employers feel that young people are not prepared for entering the
workforce.

Questionnaires of industry decision makers are generally negative in their perceptions
of people in their mid to low twenties.

Complaining about work is nothing new; apprentices complain about their bosses in
the bible.

4. Adam Tratt was frequently called a slacker because he went to college.

5. The ability to concentrate on one task for a long period as well as multitasking is both

skills that young people have today Mr. Boggs believes.

Some young people have a negative view of their own generation, considering
themselves lazy.

Mr. Zukin feels that young people experience a shock when they enter the workforce

for the first time.
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